f S/\Ul CA

Report 4.10 - Clinical Law Programme at Law Clinics
The main challenges faced by clinics during 2013

ID Law Clinic main challenges in terms of the clinical law programme
1 UKZN Law Clinic Durban 1. It is not always possible to have a one—on-one consult between student and
client given the large number of students.
2.Mhis is heightened when clients fail to turn up, therefore resulting in a simulation
being done
2 Univen Law Clinic We do not have enough personnel to supervise the students as well as
accomodation as students are many to be accomodated in our smal offices.
3 Nelson Mandela Metropolitan 1. Lack of resources - computers, adequate telephone services and budgets, finance
University Law Clinic in general
2. Lack of office and consulation spaces for all students at relevant times
4 North West University Shortage of staff.
Community Law Centre
5 Rhodes University Law Clinic Appointment of permanent attorneys.
6 UCT Law Clinic Students don’t attend lectures. Always busy with the core courses and hampered
by how much hours legal practice takes.
Not enough drafting built into existing curriculum.
Inviting ‘relevant’ professionals can be problematic from administrative point of
view.
7 University of Johannesburg Too many students
Law Clinic Too few attorneys
No messenger
Attorneys expected to act as messengers and do all court appearances as well as
attending to the students and clients
No sustainable funding model for the Law Clinic’s running expenses.
9 North West University Law Time allocation and student to lecturer ratio.
Clinic
10 University of Pretoria Law None.
Clinic
11 UWC Legal Aid Clinic
12 Wits Law Clinic Lack of permanent positions/ longer contracts for clinicians
Demans to produce research and publication
Funding
Staff to student ratio
13 Legal Aid Clinic - Stellenbosch  Enough hands to properly supervise students
University
14 UFS Law Clinic The lack of personnel makes it impossible to accommodate students at the clinic

and we therefore make use of externships for practical training.



